
L20100GJ1991 PLC016763 

/ 

Alfa Palano, 
INDIA 

Fax:91-79 4040 
26754030-3 1 

Site www.alfaica.com 

P 

177(9) 

1st October 

director(s)/employee(s) 

website 

I S 0  
Environmentat I S 0  1400 1 2004 
Govt Resognised 

Fanory 
hdusuiol 

Sanand -Virampm 
Sanand.Ahmedabad, IMDiA 
b:91-2717464134' 

:WZM 

ALFA ICA (I) LTD. 
Satellite Road, 

ALFA ICA ( INDIA) LTD. Ahmedabad, 
2675 

CIN: 

VIGIL MECHANISM WHISTLE BLOWER POLICY Phone: 
e-mail:info@alfaica.com 

PREFACE Web 

The Company believes in the conduct of its affairs in a fair and transparent manner 
by adopting highest standards of professionalism, honesty, integrity and ethical 
behavior. 

I n  accordance with Section of the Companies Act, 2013 read with Companies 
(Meetings of Board and I t s  Powers) Rules, 2014 which has come into effect from 1st 
April 2014, every listed company shall have to establish a vigil mechanism for 
directors and employees to report their genuine concerns or grievances. 

The revised Clause 49 of the Listing Agreement between listed companies and the 
Stock Exchanges which will be effective from 2014, inter-alia, mandates 
all listed companies to have a Whistle Blower policy providing for the following: 

: 

b) The mechanism should also provide for adequate safeguards against victimization 
of 

a) Establishing a vigil mechanism for directors and employees to report concerns 
about unethical behavior, actual or suspected fraud or violation of the company's 
code of conduct or ethics policy. 

who avail of the mechanism and also provide for direct 

access to the Chairman of the Audit Committee in exceptional cases. 


c) The details of of such mechanism shall be disclosed by the 
company on its and in the Board's report. 

Towards this end, the Company has formulated Vigil Mechanism Policy ("the Policy") 
for ALFA ICA (INDIA) LTD. which lays down the principles and standards that should 
govern the actions of the Company, its employees and directors and for employees 
(including Directors) to report to the management any actual or possible violation of 
this policy. 
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DEFINITIONS 
a) "Audit Committee" means the Audit Committee constituted by the Board of 

Directors of the Company in accordance with Section 177 of the Companies Act, 
2013, and read with revised Clause 49 of the Listing Agreement with the Stock 
Exchanges. 

b) "Employee" means every employee who is on the payroll of the Company, 
whether located in or outside India and who is subject to the control and 
direction of the Company, including regular and contractual employees. 
Employees will also include the Directors of the Company. 

c) "Protected Disclosure" means a concern raised by a written communication made 
in good faith that discloses or demonstrates information that may evidence 
unethical or improper activity. Protected Disclosures should be factual and not 
speculative in nature. 

d) "Subject" means a person or group of persons against or in relation to whom a 
Protected Disclosure is made or evidence gathered during the course of an 
investigation under this Policy. 

e) "Whistle Blower" is someone who makes a Protected Disclosure under this 
Policy. 

f) "Company" means, "ALFA ICA (INDIA) Limited". 

g) "Investigator(s)" means those persons authorized, appointed, consulted or 
approached by the Audit Committee, which may include the auditors of the 
Company and the police. 

SCOPE 
Employees of the Company are eligible to make Protected Disclosures under the 
Policy pertaining t o  unethical behavior, actual or suspected fraud or violation of 
the company's code of conduct / terms and conditions of employment. 

IV .  GUIDING PRINCIPLES I To ensure that this Policy is adhered to, and to assure that the concern will be 
acted upon seriously, the Company will: 

a) Ensure that the Whistle blower and/or the person processing the Protected 
Disclosure are not victimized. 

b) Ensure full confidentiality of the Whistle blower. 












